
UCF-9.002 Tuition Waivers for Graduate Assistants and Fellows 

(1) This regulation applies to all graduate assistants and fellows, except those graduate 

assistants in employment code 9185. 

(2) A student whose assistantship or fellowship is terminated due to failure to abide by 

its terms will be liable for fees that otherwise would be covered by the associated tuition 

remission.  

(3) Graduate fellows will receive waivers that cover the cost of resident tuition. 

(4) Graduate assistants with a single appointment of at least 0.5 FTE or two 

appointments of at least 0.25 FTE each:  

(a) graduate teaching assistants (employment codes 9183, 9184, and 9187) will receive 

waivers that cover the cost of resident tuition or will have the cost of resident tuition paid by the 

employing unit; and 

(b) graduate research assistants (employment codes 9181 and 9182) or graduate 

assistants (employment code 9186) will have the cost of resident tuition paid by university funds 

(i.e., through grants, contracts, college or division funds, foundation funds or through a formal, 

written university-approved agreement).  

(5) Any non-resident graduate fellow or any non-resident graduate assistant receiving 

resident tuition remission as described in paragraphs (3) and (4) above shall be classified as in-

state for tuition purposes in each semester of appointment.   

(6) For those graduate assistants with a single appointment of at least 0.25 FTE but less 

than 0.5 FTE: 

(a) non-resident graduate teaching assistants (employment codes 9183, 9184, and 

9187), non-resident graduate research assistants (9181 and 9182), and non-resident graduate 



assistants (employment code 9186) shall not be classified as in-state for tuition purposes and any 

non-resident tuition cost obligations must be paid or remitted through other means; 

(b) graduate teaching assistants (employment codes 9183, 9184 and 9187) will receive 

waivers that cover one-half of the cost of resident tuition; 

(c) graduate research assistants (employment codes 9181 and 9182) will have one-half 

of the cost of resident tuition paid by university funds (grants, contracts, college or division 

funds, foundation funds or through a formal, written university-approved agreement); and 

(d) the employing unit will pay one-half of the cost of resident tuition for graduate 

assistants (employment code 9186). 

 

Authority: BOG Regulations 1.001 and 7.008.  History–New 8-25-08, Formerly 6C7-9.002. 

 

 


